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MODEL PELATIHAN FUN FAUNA GAMES UNTUK MENURUNKAN 
PERILAKU AGRESIF DALAM MENYELESAIKAN KONFLIK 
INTERPERSONAL DI KALANGAN PELAJAR 
 
Suprapti Hamdan 





Penggunaan kekerasan dalam menyelesaikan konflik interpersonal di 
kalangan pelajar telah lama terjadi. Cara paling umum yang digunakan oleh pihak 
sekolah untuk menyelesaikan konflik interpersonal para siswanya adalah dengan 
memberikan sanksi, ancaman, dan sebagainya. Meski demikian, perilaku agresif 
dalam menyelesaikan konflik interpersonal di kalangan pelajar justru semakin 
mengkhawatirkan. Penelitian-penelitian terdahulu menunjukkan bahwa program 
sekolah guna mencegah terjadinya kekerasan adalah melakukan latihan 
penyelesaian konflik secara konstruktif atau disebut pelatihan manajemen konflik.  
Penelitian ini bertujuan untuk mengetahui efektivitas pelatihan manajemen 
konflik yang diberi nama pelatihan fun fauna games terhadap perilaku agresif 
dalam menyelesaikan konflik interpersonal di kalangan pelajar. Hipotesis yang 
diajukan adalah pelatihan fun fauna games dapat menurunkan perilaku agresif 
dalam menyelesaikan konflik interpersonal di kalangan pelajar. 
Hasil analisis uji Wilcoxon untuk pretest dan posttest kelompok eksperimen 
diperoleh nilai Z= -2,807, signifikansi 0,0025; p<0,01. Kesimpulan dari hasil 
penelitian ini menunjukkan bahwa pelatihan fun fauna games sangat efektif untuk 
menurunkan perilaku agresif dalam menyelesaikan konflik interpersonal di 
kalangan pelajar.  
 



















MODELS OF FUN FAUNA GAMES TRAINING TO REDUCE 
AGGRESSIVE BEHAVIOR IN RESOLVING INTERPERSONAL 
CONFLICT AMONG STUDENTS 
 
Suprapti Hamdan 




The use of violence in resolving interpersonal conflicts among students has 
long occurred. The most common way used by the school to resolve interpersonal 
conflicts is to give students sanctions, threats, and so on. However, aggressive 
behavior in resolve interpersonal conflicts among students even more alarming. In 
previous research, school programs to prevent violence is to develop a conflict 
management training.  
This study aims to find out the effectiveness of conflict management 
training that given the name of ‘fun fauna games’ training against aggressive 
behavior in resolving interpersonal conflicts among students. The hypothesis put 
forward is ‘fun fauna games’ training can reduce aggressive behavior in resolving 
interpersonal conflict among students. 
Wilcoxon test analysis results for the pretest and posttest experimental 
group obtained value of Z= -2,807, a significance is 0.0025, p <0.01. The 
conclusion of the results of this study indicate that ‘fun fauna games’ training very 
effective to reduce aggressive behavior in resolving interpersonal conflict among 
students. Conflict management strategy that widely used by vocational students of 
SMK Harapan that the study sample is compromise (the fox) and avoidance (the 
turtle) strategies. Students who use avoidance strategy tend to decrease then 
stabilize or rise in the scores of aggressive behavior in resolving interpersonal 
conflict. While the students who use the conflict management strategy 
compromise decreased twice at the score of aggressive behavior in resolving 
interpersonal conflict. 
 
Keywords: Training of conflict management, fun fauna games, Aggressive  
behavior, Interpersonal conflict 
 
 
